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MISSION STATEMENT 

To empower every Sweetgrass First Nation member to understand their culture and Treaty Rights, 

and support them to achieve their full potential. 

 

School Community Consultations 



 

 

SWEETGRASS FIRST NATION ANNUAL REPORT 2020 - 2021 3 

 

  

MESSAGES FROM THE CHIEF & COUNCIL 
 

Chief Lorie Whitecalf 

It is an honour to serve the community of  Sweetgrass First Nation along side a great team of  council and staf f .   In March 
2020 the COVID19 pandemic was declared and our collective goals were to keep our membership safe and informed with 

the help of  our supporting agencies, Battle River Treaty 6 Health Center, Battlefords Agency Tribal Chiefs, Kanaweyimik 
Child and Family Services and Indigenous Services Canada.   The world quickly became accustomed to video zoom 
calls.  Apart f rom the weekly ISC COVID update zoom meetings, we continued to provide essential services to our 

community. 
  
The CMHC Audit was completed and we were quickly approved for CMHC Phase 12 and  4 new homes were provided to 

families and RRAP renovations as well as ISC immediate need renovat ions.  The new community well project was completed 
and the core area roads project is underway which will provide proper drainage and dust control. The new school project is 
shovel ready and awaiting approval f rom Ottawa.   

  
Sweetgrass First Nation is home to many and visited by many. We are rich in history, ceremony and love. Our ways of  
kinship, respect and love will continue to be the backbone of  our nation.  

  
Ekosi. 
 

Councilor Omer White 

Tansi, my portfolio assignment as councilor includes Operations and Maintenance for the community buildings and  
housing/renovations. O&M and housing are very large programs and very demanding, keeping up with the demands in these 

programs requires a team ef fort. As part of  the Sweetgrass Band leadership it is dif f icult  keeping up with the demands but 
try our best to meet the needs of  the community.  
 

My other portfolios include Justice, and l am also on the Project Management Team for the capital projects.  I can be reached  
at 306.441.0626 

 

Councilor Isaac Thomas 

Tansi.  Peace and positiveness to all. It has been a roller coaster with Covid 19 limitations hitting our livelihood.  But in 
keeping the safety by setting up teams in the pandemic checkpoints and advancing  the security team é to making sure our 

was community was safe and the school was Covid ready to open. We keep moving on looking forward ï being positive and 
optimistic with prayers ï together it will be a greater future. Working on a great team (C&C) is an honor. Keeping Sweetgrass 

FIRST each day.  

 

Councilor Janice Whitecalf 

Iôm very proud to be a member of  Nakowaciy.  I am privileged to work as a team member with Chief  and Council, staf f , and 
our partners on and of f -reserve.  Our highly dedicated and ef f icient team continues to provide essential services to the band 

members, despite the unprecedented covid-19 pandemic.   From the Elders to the babies, WE ARE STRONGER 

TOGETHER. 

 

Councilor Donovan Arcand 

Hello to all of  you, family, friends, fellow band members of Sweetgrass. What a year it's been, pandemic and all. With a roller 

coaster of  events, timelines & plans being altered, etc. This was & is all a learning experience. I can say that we as leadership 
of  Sweetgrass, done our best to deal with the pandemic. And that the vast majority of  the membership stepped up by getting 
vaccinated.  While all of  this was going on, we also have worked on & accomplished a lot of  projects, with many other 

projects still being planned or in the initial approval process we are hoping.  If  you have any questions or want some 
information, feel f ree to reach out at 306.480.2812.  
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Councilor Hazen Paskemin 

Good day my fellow members of  Sweetgrass First Nation. This past year has been a tough busy one. Of  course, with Covid 
going on we have worked our hardest to try and stop the spread of  this disease. Working the f ront lines is a tough and 

stressful job, but I enjoy serving our people day in and day out. We have been getting a lot done for our community, slowly 
but surely it is coming along.  
 

Any questions or concerns Iôm just a call or text away 306.441.0838. I can write a few pages, but just give me a shout. Have 
a splendid day 
 

Councilor Trina Albert 

Hope all is well in everyoneôs small circle. This term was such a dodging game of Covid-19 but very rewarding in many 
areas.  Thank you to my fellow colleagues for working together as a team to ensure all necessary precautions for our 

membership. 
 
Our f rontline workers have been extremely patient with the pandemic ordeal, they have held our communitiesô concerns and 

issues in a positive state of  mind. I continue to advocate for vaccinations, sanitizing daily & masking up. With that please be 
safe & keep your circle small. Much love & respect. 
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STATEMENTS 
Sweetgrassô Vision and Mission Statements describe the First Nationôs aspirations and purpose, and guide us to ensure 

our decisions and actions align with the Nationôs values and beliefs.  

For Sweetgrass First Nation, our Cree history, treaty rights, traditions and culture are paramount.  

The Sweetgrass First Nation Council af f irmed the following statements, principles, and values to guide their actions:  

      

Vision 
 

Sweetgrass First Nation preserves  

and protects our inherent and  

treaty rights.  

 

Values 

 
We are inclusive. 

We think and act holistically.  

We are culturally strong. 
We maintain our traditional knowledge. 

Principles 

 
Love ð Wisdom ð Forgiveness ð  

Truth ð Courage ð  

Respect - Humility  

 

It is essential for First Nations to identify specif ic priorities to help turn their vision into reality. Sweetgrass First Natio n 

Council members articulated their priorities individually, through interviews and a survey; and collectively, through the two  
day strategic planning session.  
 

In order to realize Sweetgrass First Nationôs vision, the Council identified the following strategic priorities for their term: 

STRATEGIC PRIORITIES 

 

ECONOMIC DEVELOPMENT 
 

Building self -determination through own source revenues 
 

 

HOUSING 
 

Safe, adequate, well-maintained housing for all Sweetgrass members 

 

HEALTH 
 
Physical, emotional, spiritual and mental wellness for all Sweetgrass members  

 

EDUCATION 
 
Supporting Sweetgrass members to achieve their full potential. 

 

CULTURE 
 
Sweetgrass is a strong nation that understands our treaty history and practices 

our Cree language and traditions 

 

GOVERNANCE 
 
Accountable, fair and competent governance 

 
Planning supports Councils to be proactive rather than reactive, to be productive rather than busy, and to move forward 

collaboratively rather than compete for resources.  
 
In order to ensure accountability and ef f iciency in their ef forts, the Sweetgrass F irst Nation Council articulated goals, 

activities, timelines, resources required and persons accountable for their goals related to each strategic priority.  
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PANDEMIC RESPONSE 
 
As much as Chief  and Council wanted to put focused ef forts on the execution of  the Strategic Plan activities, the Covid-19 

Pandemic presented challenges that governments at all levels had to contend with.  Chief and Councilôs priority in the past 
18 months has been keeping the community safe f rom this deadly virus. It is the demonstrable team ef fort of  council, the 
pandemic team, staf f , BRT6 Health, BATC and ISC-FNHB that helped to minimize the potentially devastating impacts that 

other First Nation communities have felt.  The families that lost beloved members are continually in our prayers and will be 
dearly missed.   
 

Below is a timeline of Sweetgrassô Pandemic Response: 
 
Image is representative of the past 18 months 

 

 
 
 
 
 
 
 
 
 
 
  
 
 
 

Drive though Testing 

Food Packs Assembly 
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ECONOMIC DEVELOPMENT 

Economic Development is the creation of  wealth f rom which community benef its are realized. It is more than a jobs program, 

it's an investment in growing your economy and enhancing the prosperity and quality of  life for all residents.   

 

GOAL ACTIVITY LEAD STATUS 

Increase Own 
Source Revenues 

Assess viability of Council 
owned septic truck and 
adjacent business 

Omer White  Assessment is complete. 
 
Council has deferred until operator funding is secured.  
 
Alternative is to train home-owners on basic septic 
maintenance.  

Increase Own 
Source Revenues 

Startup Sweetgrass 
Investment Board 
Focus on following initial 
items: 

Å Urban reserve 

Å Gravel 

Å Investments 

Å Café/food truck 

Chief 
Whitecalf 
  
Donovan 
Arcand 

September 2020 ï first meeting. 
  
February 2021 ï Business Plan is in development and 
priorities for investment have been identified.  
 
Focus is on Urban Reserve. Neil Sasakamoose (BATC) is 
project managing.  BCL Engineering Ltd and MNP LLP 
have been contracted. $160,000 in funding approved from 
Indigenous Services Canada for site infrastructure 
mapping and feasibility, 

Increase 
employment 

Explore Women in Trades 
program 
 
Work with SaskTrades and 
larger unions about 
Indigenous mentorship 

Trina 
Albert 
  

Partnered with BATC Atoskewin Success Centre.  
 
Completed two Tiny Homes ï Tenants moved in Spring 
2021. 
 
Sweetgrass Band Member, Niaomi Albert, Journeywoman 
Carpenter was mentor to the four (4) Band Members in the 
mentorship program. 

 

 
 

Tiny Home Build 
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HOUSING 

vision Statement: 

 
To have safe, adequate, well-maintained housing for all Sweetgrass members. 

 

 
 

GOAL ACTIVITY LEAD STATUS 

Increase housing 
on reserve 

Seek additional funding  Omer White/ 
Janice 
Kennedy/ 
Juleen Albert/ 
Chris Albert  

MAJOR RENOVATIONS ï 10 units under Immediate 
Needs Program. 2 units under RRAP Project through 
CMHC ï this is a loan to the Band specific to people with 
disabilities. 
 
NEW UNITS ï 4, 3 bedroom units under CMHC located on 
Fox Trail. All units are complete and occupied.  
 
SECTION 95 ï 2 proposals have been submitted and 
awaiting decisions from CMHC for 2, 3 bedroom units.   
Approved for the units ï site prep has commenced for 
RTM units. 
 
CMHC RAPID HOUSING INITIATIVE ROUND 2 ï 
Proposal submitted for  5, 4 bedroom units and 5, 3 
bedroom units ï awaiting decision.   

Create home 
ownership 
opportunities 

Create a Home 
Ownership Policy + pass 
a relevant BCR; include 
these areas in future land 
use plan 

Juleen Albert/ 
Omer White 

In progress. 

Complete 
Sweetgrass 
housing policy and 
improve 
communications 
between Council 
and housing 
committee 

Å Revise policy from 

existing documents 

and templates  

Å Establish a 

functional Housing 

Committee to 

implement the 

policy  

Juleen Albert/ 
Omer White/ 
Council 

Policies in review including reporting mechanisms. 
 
 
 
 
Housing Committee established and functioning ï meeting 
on an as needed basis.  

Promote pride & 
responsibility in 
tenants 

Å Develop and 

distribute tenant 

maintenance tips 

checklist & 

responsibilities guide  

Å Develop contests 

and incentives  

Juleen Albert 
/ Council 

Council reviewed in July, the maintenance tips checklist 
and responsibilities guide will be included in housing policy 
 
 
 
Tenant workshops have been delayed due to Covid 
restrictions on gathering. 
 
Yard Beautification Contest, Christmas Decorating Contest  
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Darryl Fox and Family in front of their 
new home 
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HEALTH 
Vision Statement: 

 
Physical, emotional, spiritual and mental wellness for all Sweetgrass members. 

 

 
Sweetgrass continues to receive first, second and third level health services through an agreement 
with BRT6 Health. 
 

GOAL ACTIVITY LEAD STATUS 

Develop a Drug 
Strategy 

Encourage security and 
crime stoppers reporting 
ï consistent 
encouragement for 
members to call RCMP.  
 

Isaac 
Thomas 

An increase in direct reporting has been noted.  
 
A community meeting was planned with RCMP and 
addiction counsellors, but delayed due to Covid.  
 
Meetings have been held with the Ministry of Justice ï 
strategy is ready to roll out once Covid restrictions allow.  
 
$5,000 grant has been received. 

Take over 
community safety  

Investigate Community 
Safety Officers program 
 

Isaac 
Thomas/ 
Trina Albert 

CSO Program has been researched and a presentation 
from Ministry of Justice with Council. Program is tabled 
pending funding for CSO Position(s) and program 
administration costs. 
 
Cameras have been installed around the community and 
are monitored by security. 
 
Security vehicles have also had dashcams installed.  

Food Security Develop food bank plan 

Apply for funding for a 
food security strategy 
including Garden, 
freezers, food bank, 
good food boxes 

Janice 
Kennedy 

Received a grant through Agri-Canada to renovate the 
kitchen at the health clinic for a food bank, soup kitchen and 
cooking/nutrition classes once Covid restrictions allow.   
 
Plans also include a mobile kitchen with refrigeration where 
youth and elders can come together to provide the 
community with access to safe and healthy food choices. 
 
Approved for $20,000 for feasibility study of modular 
greenhouse.   

Mental Health Advocate for a regional 
addictions centre 
 
 
 
 
 
Elders Group at the 
Clinic 
 
 
 
Conduct traditional 
medicine picking 
excursions (school kids 
and elders)  

Chief 
Whitecalf 
 
 
 
 
 
Donovan 
Arcand/ 
Isaac 
Thomas 
 
Donovan 
Arcand 

Work is in progress. Continues to advocate with Ministry of 
Health, ISC when opportunity presents.  
 
Supported the Ridge (Mosquito FN initiative). Plans for 
future programs ï exploring opportunities with municipalities 
and other Bands. 
 
Delayed due to Covid. 
 
 
 
 
School elder has taken school students out to pick in the 
Fall 2021.  
 
 
Counsellor from Battlefords and Area Sexual Assault Centre 
comes to the clinic on a weekly basis. 
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EDUCATION 
 
Vision Statement: 

Support Sweetgrass members to achieve their full potential. 

 

 
Education is the process of  facilitating learning, or the acquisition of  knowledge, skills, values, morals, beliefs, habits 
and personal development. Educational methods include teaching, training, storytelling, discussion and directed 

research. 
 

GOAL ACTIVITY LEAD STATUS 

More funding for 
post-secondary 
students 

Å Lobby Ottawa 
 
 
 

Å Apply for more 
scholarships  

Chief 
Whitecalf/ 
Max Fineday/ 
Sonya 
Fineday/ 
Donovan 
Arcand 

Additional funding received in 2020 due to Covid Pandemic, 
which allowed for two (2) top-up disbursements for Covid 
relief. 
 
All applicants (33) were funded for the 2021 Fall Term. 
  
Continue to refer industry partners offering scholarships to 
post sec coordinator. 

Complete new grade 
school  

Continue going through 
the process  

Chief 
Whitecalf/ 
Grant 
McKercher 

Design is 100% complete with community, elders and 
school staff input.  Infrastructure to the new site is complete 
ï awaiting approval from Ottawa for the construction. Plans 
are to include headstart, daycare and pre-k to 12. 

Provide more land 
based and year-
round learning 

Hold discussions with 
school staff and 
principal; identify 
funding for activities  

Isaac 
Thomas/ 
Donovan 
Arcand 

School was closed to in-class learning for the 2020/21 term 
due to Covid-19 pandemic. 

More grade 12 
graduates 

Work with school 
counsellors to follow 
students at risk 

Isaac 
Thomas/ 
Jessica 
Oksasike-
wiyin 

Grade 12 graduation rate averages 95% over the past two 
years. 

Renegotiate tuition 
agreements 

Talk to school divisions 
and TSEC 

Chief 
Whitecalf 

Still exploring. Advocacy continues when opportunities 
present. 

Better supports for 
high needs students  

Å Meet with Pat 
Bugler and 
determine 
parameters of 
TSEC agreement 
 

Å Conduct more 
assessments 

Chief 
Whitecalf/ 
Isaac 
Thomas 

Additional positions added to Sweetgrass School Staff: 
 
- Student Services Teacher 
- English Language Arts Catalyst 

  

Increase local 
enrolment  

Conduct PR campaign 
for new school 

- No new school 

Donovan 
Arcand/ Isaac 
Thomas/ 
Hazen 
Paskemin 

Winter 2020-21 
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 2018/19 2019/2020 2020/2021 

Grade 12s enrolled 17 17 15 

Grades 12s Graduated  16 16 14 
 

 

 

  

Grade 12s Enrolled Grade 12s Graduated

GRADE 12 ENROLLED VS GRADUATED

2018/19 2019/20 2020/21
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CULTURE 
 
Vision Statement: 

Nakowiciy is a strong nation that understands our treaty history and practices our Cree language and 

traditions.  

 

 
Culture is an umbrella term which encompasses the social behavior and norms found in human societies, as well as 
the knowledge, beliefs, arts, laws, customs, capabilities, and habits of  the individuals in these groups. 

 

GOAL ACTIVITY LEAD STATUS 

Integrate Cree 
language into 
everyday living 

Å Daycare:  Cree 
elders visit one 
weekly 
 

Å School: Cree 
Immersion Program 

 
Å Community:  

Signage in Cree 

Janice 
Kennedy 

Deferred due to Covid restrictions. 
 
 
 
 
 
A local consultant has developed a Cree Immersion 
Program.  
 
Will explore Treaty education as well. 
 
 
In development. Consultation with elders. 

Increase awareness 
of Treaty history  

Å Gather information 
 

Å Create a library of 
information and a 
book 

Chief 
Whitecalf/ 
Donovan 
Arcand 

Potential resources identified.  Research delayed due to 
Covid Pandemic Response. 
 
 

Establish Elders 
Council 

Å Host first meeting 
 

Å Develop Terms of 
Reference 

Council/ 
Donovan 
Arcand 
Isaac 
Thomas 
 
Sherry Jimmy 

Have held meetings with elders. Difficult to gather together 
in one group due to Covid restrictions. 
 
No formal council established yet. 
 
In progress. 
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GOVERNANCE 
 

Vision Statement: 

Accountable.  Fair.  Competent.  

 

Governance encompasses the system by which an organization is controlled and operates, and the mechanisms 

by which it, and its people, are held to account. Ethics, risk management, compliance and administration are all 
elements of  governance. 
 

GOAL ACTIVITY LEAD STATUS 

Develop 
Governance Policies 

Develop Governance 
Manual, Code of 
Conduct and Oath of 
Confidentiality 

Chief 
Whitecalf 

Code of Conduct and Oath of Confidentiality Completed 
 
Status of Governance Policy ï approved June 26/2020 

Develop Community 
and Land Use Plan 
with Community 
Navigator  

Community Navigator 
position ï post and hire 
 
  
Community Plan  
 
 
Land Use Plan   

Janice 
Kennedy 

Navigator position posted and position filled. 
 
 
 
Information has been gathered. Currently being compiled 
into a document. 
 
In progress.  Working Group has been formed and pre-
planning has commenced.  Currently applying for funding 
through Indigenous Services Canada. 

Re-instate election 
committee to assess 
term 

Å Chief and Council 
identify committee 
members and 
select a 
Chairperson 
 

Å Host first meeting 
 

Å Develop a Terms of 
Reference 
 

Å Approve 
recommendations  

Council/ 
Sherry Jimmy 

Focus has been on communityôs Covid response.  
 
Postponement of election is an option through ISC.  
Looking to extend voting hours in 2021 rather than 
postpone the election.  
 
 
 
  

Develop Financial 
Management Law 
and Information 
Management Policy 

Financial management 
and budget project 
  

Council/ 
Chief 
Whitecalf/ 
Sherry Jimmy 

Work is in progress. 
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AUDIT & FINANCIAL STATEMENTS 
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SCHEDULE OF REMUNERATION AND EXPENSES ï CHIEF 
AND COUNCILLORS 
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SPECIFIC CLAIMS 
 
Sweetgrass currently has a number of  specific claims against the Crown in various states of  the SCB Process.  Sweetgrass 
leadership continues to advocate and take steps to ensure that there is accountability for failures in upholding our Treaty  

Rights. 

 
Overview of Specific Claims Branch (SCB) Process: 

 
1.  Sweetgrass First Nation Treaty Salaries Claim (in SCB process) 

BASIS OF CLAIM 

Sweetgrass First Nation retained Maurice Law to advance a Claim relating to the Crownôs unlawful termination of Treaty 
6 salaries in the wake of  the 1885 Northwest Rebellion.   

  
Treaty salaries for the purpose of  the Claim include the $25 per year for each acting Chief  and the $15 per year for every 
acting Councillor of  the Band.  The total amount withheld between 1885 and 1951 amounts to approximately $5,160 in 

historical dollars.   
  

The withholding of Treaty salaries was illegal, contrary to the Crownôs duty to uphold the Treaty, and a violation of  the 

collective rights of  the First Nation. 

CURRENT STATUS 

The Treaty Salaries Claim was submitted to the SCB on September 29, 2020. On March 30, 2021, the SCT determined 
that the claim meets the minimum standards, and f iled it with the Minister of  Crown-Indigenous Relations.  
  

The Claim was deemed f iled with the Minister of  Crown-Indigenous Relations on March 23, 2021.  
  
Canada is presently f inalizing an of fer to settle the claim, which we expect to receive in the coming weeks. We expect 

Canada to of fer approximately $2.4 million in compensation in relation to this Claim.  
  
Resolving this claim does not, in any way, allow Canada to terminate or otherwise rescind the Treaty rights of  Sweetgrass 

First Nation or its members. If  the settlement is accepted, Sweetgrass is still f ree to pursue action against the Crown for 
any other breach. 

 
  

STEP 1 
 
PRELIMINARY RESEARCH 
 
Research is done by a 

historical expert to gather all 
the relevant documents 
related to the claim.  

 

STEP 2 
 

PREPARATION OF 
HISTORICAL REPORT 

 

The historical expert then draf ts a 
Report consisting of  a narrative of  
the facts relating to the Claim.  

 

STEP 3 
 

DRAFT AND SUBMIT CLAIM SUBMISSION 
 
Once the Historical Report is complete, legal 

counsel assess the Report and, if  a valid claim is 
found, will prepare a legal submission to be 
submitted to the SCB. 

STEP 4 
 
CANADAôS ASSESSMENT OF ñMINIMUM 

STANDARDò 
 
Af ter the claim has been submitted to the 

SCB, Canada will assess the claim to 
determine if it meets the ñMinimum 
Standardò which is a series of requirements 

for a claim submission under the Specific 
Claims Policy. Canada has six months to 
assess whether the claim meets the 

Minimum Standard.  

STEP 5 
 
THREE YEAR RESEARCH 

AND ASSESSMENT 

 
Once it has been found to 

meet the Minimum 
Standard, there is a three 
year research and 

assessment period by the 
SCB to decide if  they will or 
will not negotiate the claim.   

 

STEP 6 
 

NEGOTIATION 

 
If  Canada decides to negotiate, the parties 
will enter negotiations. If  Canada decides 

not to negotiate the claim, there are two 
options, submit the claim to the Specific 
Claims Tribunal for a determination of  

validity and compensation (as outlined 
above) or, two, litigate the claim in the 
normal court process. 
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2. Sweetgrass First Nation Agricultural Benefits Claim (in SCB process) 
SPECIFIC CLAIMS BRANCH 

Sweetgrass First Nation retained Maurice Law to submit a claim submission to the Specif ic Claims Branch relating to the 
Crownôs failure to provide the agricultural benef its owed to the First Nation under the terms of  Treaty 6.  

BASIS OF CLAIM 

The Agricultural Benefits Claim relates to the Crownôs failure to fulfil the agricultural benefits owed to the Sweetgrass First 
Nation under the terms of  Treaty 6. Agricultural benef its for the purpose of  the claim include articles such as tools, 

implements, seed, and livestock to be supplied to each band to facilitate their transition to an agricultural livelihood.  

CURRENT STATUS 

The claim submission consists of  two parts: 1) historical report; and 2) claim submission 1) Historical Report: Maurice 
Law, on behalf  of  Sweetgrass First Nation, retained historical experts to conf irm that, like many Treaty 6 First Nations, 
Sweetgrass First Nation did not receive the full complement of  agricultural benef its owed under Treaty 6. The historical 

report was completed in October 2018 and demonstrates that in exchange to title for the vast traditional territory of  the 
Treaty 6 bands, the Crown agreed to specif ic and enforceable treaty benef its provisions. The Crown failed to provide the 
Band with the treaty benef its promised, despite the knowledge of  the importance of  these promises for the Band to 

successfully transition to an agricultural economy and new form of  livelihood. The historical report submits that the Crown 
did not provide the treaty benef its promised pursuant to Treaty 6, resulting in a shortfall to the First Nation and a breach 
of  treaty, 2) Claim Submission: Maurice Law completed and sent the claim submission to the SCB. The SCB conf irmed 

it received the submission on October 23, 2018. The arguments set out and allege that the Crown, in failing to provide 
agricultural benef its, breached its Treaty, f iduciary, trust, and honourable duties  to the First Nation.  
  
On February 19, 2019, the Minister informed the First Nation that the Claim met the Submission Minimum Standards, 
and the Claim was deemed f iled on February 5, 2019. Canada then has three years f rom this date, February 5, 2022, to 
assess whether it would accept the Claim for negotiation. The Justice Department is currently preparing its legal opinion 

on this Claim.   
  
Advancing or resolving this claim does not, in any way, allow Canada to terminate or otherwise rescind the Treaty rights 

of  Sweetgrass First Nation or its members. Maurice Law acts for numerous First Nations with analogous claims, with 
three presently active before the Specif ic Claims Tribunal. A resolution of  such analogous claims may fast -track the 
resolution of Sweetgrassô claim, which are presently at an earlier procedural stage. 

 
3. Sweetgrass First Nation Railway & Station Grounds Claim (in SCB process) 

SPECIFIC CLAIMS BRANCH 

Sweetgrass First Nation retained Maurice Law to submit a claim submission to the Specif ic Claims Branch relating to the 

Crownôs unlawful taking of their reserve lands for railway purposes. 

BASIS OF CLAIM 

The Railway and Station Grounds Claim relates to the illegal alienation of  reserve land, including breach of  Trea ty,  
statutory and f iduciary duties by Canada in relation to 93.35 acres of  Sweetgrass reserve land taken in 1911 by the Grand 
Trunk Pacif ic Railway Company (GTP) for a railway right-of -way and station grounds, including an action respecting the 

contamination of  the land and return of  subsurface rights. 

CURRENT STATUS 

The claim submission consists of two parts: 1) historical report; and 2) claim submission: 
 
1) Historical Report: FSIN commissioned Joan Holmes & Associates to prepare a report on the circumstances 

surrounding the illegal taking of  reserve land for railway and station grounds purposes. The historical report was 
completed in November 2012.    
  

2) Claim Submission: Based on the JH research, Maurice Law completed and sent the claim submission to the SCB, 
af ter presentation and authorization by Chief  and Council. The SCB conf irmed it received the submission on February 8, 
2021. The arguments set out allege that the Crown breached its Treaty, f iduciary, statutory, and honourable duties to the 

First Nation.  
 
On July 29, 2021, the Minister informed the First Nation that the Claim Submission met the Minimum Standards as to 

form and content and the Claim was deemed f ile July 27, 2021. Canada then has three years f rom this date, July 27, 
2024, to assess whether it will accept the Claim for negotiation. If  the Claim is accepted, the parties can enter into a 
negotiated settlement. If the Claim is rejected or the Crown doesnôt respond within 3 years, the Claim becomes eligible 

for f iling with the Specif ic Claims Tribunal where a judge can render a binding decision.   
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4. Sweetgrass First Nation Highway & Gravel Claim (in SCB process 
SPECIFIC CLAIMS BRANCH 

Sweetgrass First Nation retained Maurice Law to submit a specif ic claim to the Specif ic Claims Branch relating to the 
Crownôs illegal alienation of reserve lands from Sweetgrass Indian Reserve No. 113 for road and gravel purposes. 

BASIS OF CLAIM 

The Highway and Gravel Claim relates to takings of  Sweetgrass reserve lands for road purposes and for gravel. There 
were three road takings in relation to Highway 40: the original taking in 1929; the widening of  the highway in 1949; and 

reconstruction of  the highway in 1967. Additionally, there were several takings of  gravel f rom the reserve between 1947 
and 1964. This Claim alleges that these takings were without legal authority and without payment of  any or adequate 
compensation. In relation to these events the Claim alleges that Canada breached its statutory, f iduciary and honourable 

obligations owed to the First Nation.   

CURRENT STATUS 

The Specif ic Claim Submission consists of  two parts: 1) historical report; and 2) claim submission:  
 
1) Historical Report: Joan Holmes & Associated prepared the Sweetgrass First Nation Highway Claim Report in 

November 2012. Maurice Law relied on this report and prepared an updated Factual Background in 2020 for inclusion 
with the Specif ic Claim Submission.   
 

2) Claim Submission: This part of  the Specif ic Claim Submission sets out the allegations, legal arguments, and 
compensation sought for Canadaôs breaches of its lawful obligations. Maurice Law completed and sent the claim 
submission to the SCB, af ter presentation and authorization by Chief  and Council, on February 5, 2021.  

 
On July 27, 2021, the Minister of  Crown-Indigenous Relations informed the First Nation that the Claim Submission met 
the Minimum Standard and the Claim is deemed f iled ef fective July 27, 2021. Canada has three years f rom this date, 

until July 27, 2024, to assess whether it will accept the Claim for negotiation. If  the Claim is accepted, the parties can 
agree to enter into a negotiated settlement. If the Claim is rejected or the Crown doesnôt respond within 3 years, the 
Claim is eligible for f iling with the Specif ic Claims Tribunal where a judge can render a binding decision.   

 
5. Sweetgrass First Nation Trust Mismanagement Claim (in research) 

SPECIFIC CLAIMS BRANCH 

Sweetgrass First Nation has retained Maurice Law to submit a specif ic claim to the Specif ic Claims Branch relating to the 

Crownôs mismanagement and misadministration of the First Nationôs Trust Funds. 

BASIS OF CLAIM 

The Misadministration Claim relates to Crownôs mismanagement and mismanagement of monies held in the First Nationôs 
Capital and Revenue Accounts (ñTrust Fundsò). The Claim alleges that Canada breached its treaty, statutory, fiduciary 
and honourable obligations to the First Nation by mismanaging and imp roperly spending its Trust Funds. Monies were 

spent on items that should have been provided under treaty, for items not authorized by the Indian Act in force at the 
relevant times, and in breach of Canadaôs fiduciary duties to properly manage the First Nationôs Trust Funds. 
Expenditures were also improperly made in furtherance of  Indian Af fairs polices such as the Pass System and the Permit 

System. 

CURRENT STATUS 

The Specif ic Claim Submission will consist of  two parts: 1) historical report; and 2) claim submission: 
 
1) Historical Report: Joan Holmes & Associated prepared the Sweetgrass First Nation Trust Fund Mismanagement 

Claim Draf t Historical Report ï Phase 1 in September 2020.   
 
2) Claim Submission: The First Nationôs Trust Fund Ledgers from 1890 to 1984 have been received f rom Canada.  

Analysis of  these ledgers will be forthcoming. The Claim Submission will be prepared once the Historical Report is 
f inalized and analysis of  the Trust Fund Ledgers is complete.     
 

Preliminary analysis f rom the Draft Historical Report shows some questionable expenditures from the First Nationôs Trust 
Funds dating from the 1920s. Further analysis of the First Nationôs Trust Fund Ledgers will be necessary to detail and 
conf irm the validity of  expenditures and whether Canada complied with its statutory, f iduciary and honourable obligations 

to properly manage the First Nationôs Trust Funds. 
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6. Sweetgrass First Nation Veterans Land Grant Claim (in research) 
SPECIFIC CLAIMS BRANCH 

Sweetgrass First Nation has a potential specif ic claim relating to the granting of  Sweetgrass First Nation Indian Reserve 
113 lands to returning war veterans f rom World War I, World War II and the Korean War.   

BASIS OF CLAIM 

The War Veterans Claim relates to the grant of  Sweetgrass Reserve lands to returning war veterans.  Rather than 
providing lands to Sweetgrass War Veterans under the Soldier Settlement Act or the Veteransô Land Act, Canada 

provided Sweetgrass Reserve lands to returning war veterans instead, without compensation to the First Nation for the 
loss of  its collective reserve lands.  
 

A specif ic claim be based on the allegation that Canada breached its treaty, f iduciary and honourable obligations to the 
Sweetgrass First Nation by taking its reserve lands without compensation or consultation. 

CURRENT STATUS 

A claim submission consists of  two parts: 1) historical report; and 2) claim submission.  
  

On June 22, 2021, Maurice Law sent Chief  and Council a Specif ic Claims Proposal to commission a Historical Report by 
Joan Holmes & Associates for the War Veterans Claim. A draf t BCR accompanied this this research proposal.  
  

Pending receipt of  the BCR authorizing the Historical Report, Maurice Law will proceed with engaging Joan Holmes & 
Associates.   
  

Advancing or resolving this claim does not, in any way, allow Canada to terminate or otherwise rescind the Treaty rights 
of  the Sweetgrass First Nation or its members. Further, it does not af fect in any way the land grants or benef its provided 
to Sweetgrass War Veterans. 

 

A ñSHOUT OUTò TO CANINE ACTION PROJECT 
 

About the CAP 
 
Canine Action Project (CAP) is a Canadian registered charity, made up of  a group of  dedicated volunteers, that assists 

rural, remote First Nations communities in Saskatchewan to work towards optimal health for their people, animals and the 
environment through an integrated One Health approach. One Health recognizes the links between human, animal, and 
environmental health and associated community well-being. In working with target communities to improve the health of  

their dogs, CAP are helping to achieve healthier, safer, balanced communities for people and their dogs.  
  
Great successes have been achieved to date, through a collaborative ef fort among community members, CAP volunteers, 

veterinary personnel, public health, university researchers and community  based health representatives. 
 
(AS OF MAY 2021) A grand total of  177 dogs were counted by volunteers. At the time of  the survey, 50 dogs are 

spayed/neutered, 115 are intact (not spayed/neutered), and 12 were unknown. When owners were asked if  they are 
interested in spaying/neutering their dog(s), 28 out of the 115 intact dogs were identified as ñyesò (24%) and 8 were not 
interested or undecided (7%). 6 dog bite incidents that occurred in the past 12 months were recorded by volunteers. 4 were 

reported to the Community Health Clinic, 5 bites resulted in broken skin and 1 had an unknown status.  

 
Neutered Male 20 

Spayed Female 30 

Intact Male 82 

Intact Female 33 

Unknown Sex  12 

TOTAL 
COUNTED 

177 

  

Sweetgrass 
BBQ fundraiser 
- $850 raised 

for CAP! 

The gathered data indicates 
that 28% percent of  the dog 

population is sterilized, while 
65% (or more, depending on 
the sterilization status of  the 

ñunknownò dogs) is intact and 
can breed. 
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SPECIAL THANKS 
 
 
This page is dedicated to the partners of Sweetgrass First Nation. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
BRT6 Health 

Battle River Cree Outfitters 
Battle River Cree Outdoors  

Battlefords Agency Tribal Chiefs 
BRCC (Battlefords Regional Community Coalition) 
Canine Action Project 

Chase the Ace Treaty 6 
Cross A Farms 

City of North Battleford 
Enbridge  
Grandmothers of Sweetgrass 

Hillsvale Farming Company 
Kanaweyimik Child & Family Services 

MNP LLP 
Maurice Law 
RCMP 

Sweetgrass General Store 
Town of Cutknife 

Town of Battleford 
 
 

  

BRT6 Health Vaccine Van 
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